
Interim Head of 

Performance and Systems

(1.0)

Business Analyst - 

Systems

(1.0) Grade I

Business Analyst – 

Systems

(1.0) Grade I

Senior Business Analyst – 

Systems 

(1.0) 

Vacant

Systems Admin & Trainer

(1.0) Grade H

Systems Admin & Trainer

(1.0) Grade H

Lead - Systems & Training 

(1.0) Grade J

Business Systems Service 

Manager 

(1.0) Grade K

BI & Performance  Analyst

(1.0) 

Vacant

BI & Performance  Analyst

(1.0) Grade I

Senior Business Intelligence & 

Performance Analyst

(1.0) 

Vacant

BI & Performance  Analyst

(1.0) Grade I

BI & Performance  Analyst

(1.0) Grade I

Senior Business Intelligence & 

Performance Analyst

(1.0) 

Vacant

Business Intelligence

 and Performance  Service

 Manager 

(1.0) Tbc

Ring-fenced

DoLS Support Officers 

(1.0) Grade F

DoLS  Support Officers 

(1.0) Grade F

Compliance  

Lead DoLS & Safeguarding

(1.0) Grade I

Compliance and 

Finance Support 

Officer

(1.0) Tbc

Ring-fenced

Compliance and 

Data Support Officer

(1.0) Tbc

Ring-fenced

Compliance  

Lead Finance & Data

(1.0) Grade I

Compliance and Support  

Manager

(1.0) Grade K

Data Quality Lead

(1.0) 

Vacant

Information Governance 

& Data Protection Officer 

(1.0) Grade J

Business  Support 
Assistant

(1.0)
Ringfenced

Business Support 
Assistant

(1.0) 
Ringfenced

Reports Development 

Officer

(1.0) 

Vacant

Reports Development 

Officer

(1.0) Grade J

Data Quality Officer

(1.0) Tbc 

Ring-fenced

Complaints  & Information 

Lead

(1.0) Grade I

Safeguarding Support 

Officer 

(1.0) Grade F

Safeguarding Support 

Officer 

(1.0) Grade F

Complaints and 

Information Officer

 (1.0) Tbc

Ring-fenced

Executive Support 

Officer

(1.0) Grade H

Management Support 

Officer 

(1.0) 

Vacant

Business Support 
Officer

(1.0)

Business Support 
Officer

(0.5)

  Legend: 

  New role (all red)                                     

  Change to role (outlined red)
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